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H 3621. 2

HOUSE BI LL 2380

State of WAshi ngt on 55th Legislature 1998 Regul ar Sessi on
By Representative Dunn

Prefiled 01/09/98. Read first tine 01/12/98. Referred to Comm ttee on
Commerce & Labor.

AN ACT Rel ating to cal cul ati on of weekly benefit anounts; anmendi ng
RCW 50. 20. 120, 50. 04. 030, 50.04. 310, 50.20.010, 50.20.015, 50.20. 050,
50. 20. 140, 50.22.030, 50.22.040, 50.22.050, and 50.22.090; and
reenacti ng and anmendi ng RCW 50. 22. 020.

BE | T ENACTED BY THE LEG SLATURE OF THE STATE OF WASHI NGTON:

Sec. 1. RCWH50. 20. 120 and 1993 ¢ 483 s 12 are each anended to read
as follows:

(1) Subject to the other provisions of this title, benefits shal
be payable to any eligible individual during the individual’ s benefit
year in a maximum anount equal to the lesser of thirty times the
i ndividual’s average weekly benefit anount (determ ned hereinafter) or
one-third of the individual’s base year wages under this title:
PROVI DED, That as to any week beginning on and after March 31, 1981,
which falls in an extended benefit period as defined in RCW
50.22.010(1), as now or hereafter anmended, an individual’'s eligibility
for maxi mum benefits in excess of twenty-six tines ((hs—er—her)) the
i ndi vidual’s average weekly benefit anmount will be subject to the terns
and conditions set forth in RCW50. 22. 020, as now or hereafter anended.
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(2)(a) An individual’s weekly benefit anmount shall be determ ned
for each quarter of the benefit year. Each quarterly weekly benefit
amount shall be an anount equal to one twenty-fifth of the average

vaw e O \/ waw e

highest)) of the individual’s total wages earned in the corresponding
cal endar quarters included wthin:

(i) The first twelve of the last thirteen conpleted cal endar
guarters imediately preceding the individual’s current benefit year;
or

(ii) If the individual’s benefit year is established using an
alternative base year under RCW 50.04.020, the last twelve conpleted
calendar quarters immediately preceding the individual’'s current
benefit year.

(b) An individual’s average weekly benefit anmount shall be the
average of the four quarterly weekly benefit anmpunts calculated in (a)
of this subsection.

(c) The maxi mum and mninmum anmounts payable weekly shall be
determ ned as of each June 30th to apply to benefit years beginning in
the twelve-nonth period imrediately follow ng such June 30th. The
maxi mum anount payabl e weekly shall be seventy percent of the "average
weekly wage" for the cal endar year preceding such June 30th. The
m ni mrum anount payabl e weekly shall be fifteen percent of the "average
weekly wage" for the cal endar year precedi ng such June 30t h.

(d) If any weekly benefit, maxi mum benefit, or mninmm benefit
anount conputed herein is not a multiple of one dollar, it shall be
reduced to the next lower nmultiple of one dollar.

Sec. 2. RCWH50.04.030 and 1991 ¢ 117 s 1 are each anended to read
as follows:

"Benefit year" wth respect to each individual, nmeans the fifty-two
consecutive week period beginning with the first day of the cal endar
week in which the individual files an application for an initial
determ nation and thereafter the fifty-two consecutive week period
beginning with the first day of the calendar week in which the
i ndi vi dual next files an application for aninitial determ nation after
the expiration of the individual’s last preceding benefit vyear:
PROVI DED, HOAEVER, That the foregoing [imtation shall not be deened to
preclude the establishnent of a new benefit year under the |aws of
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anot her state pursuant to any agreenent providing for the interstate
conbining of enploynent and wages and the interstate paynent of
benefits nor shall this limtation be deenmed to preclude the
conmmi ssioner from backdating an initial application at the request of
the clai mant either for the conveni ence of the departnent of enpl oynent
security or for any other reason deened by the conm ssioner to be good
cause.

An individual’s benefit year shall be extended to be fifty-three
weeks when at the expiration of fifty-two weeks the establishnment of a
new benefit year would result in the use of a quarter of wages in the
new base year that had been included in the individual’'s prior base
year.

No benefit year will be established unless it is determ ned that
the individual earned wages in "enploynent” in not l|less than six
hundred ei ghty hours of the individual’s base year: PROVI DED, HONEVER
That a benefit year cannot be established if the base year wages
i ncl ude wages earned prior to the establishnment of a prior benefit year
unl ess the indi vidual worked and ear ned wages since the | ast separation
from enploynment imediately before the application for initial
determ nation in the previous benefit year if the applicant was an
unenpl oyed i ndividual at the tinme of application, or since the initial
separation in the previous benefit year if the applicant was not an
unenpl oyed i ndividual at the tinme of filing an application for initial
determ nation for the previous benefit year, of not | ess than six tines
the individual’s average weekly benefit anount conputed for the
i ndi vi dual’s new benefit year.

If an individual’s prior benefit year was based on the last four
conpleted calendar quarters, a new benefit year shall not be
established until the new base year does not include any hours used in
t he establishnment of the prior benefit year.

| f the wages of an individual are not based upon a fixed duration
of tinme or if the individual’s wages are paid at irregular intervals or
in such manner as not to extend regularly over the period of
enpl oynent, the wages for any week shall be determ ned in such manner

as the comm ssioner may by regulation prescribe. Such regul ation
shall, so far as possible, secure results reasonably simlar to those
which would prevail if the individual were paid his or her wages at

regul ar intervals.
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Sec. 3. RCWH50.04.310 and 1984 ¢ 134 s 1 are each anended to read
as follows:

(1) An individual shall be deened to be "unenployed" in any week
during which the individual perfornms no services and wth respect to
whi ch no renuneration is payable to the individual, or in any week of
less than full tinme work, if the remunerati on payable to the individual
with respect to such week is less than one and one-third tinmes the
i ndi vi dual’ s weekly benefit anmount for the applicable cal endar quarter
plus five dollars. The conm ssioner shall prescribe regulations
applicable to unenpl oyed individuals making such distinctions in the
procedures as to such types of unenpl oynent as the comm ssioner deens
necessary.

(2) An individual shall be deened not to be "unenpl oyed" during any
week which falls totally wwthin a period during which the individual,
pursuant to a collective bargai ni ng agreenent or individual enploynent
contract, is enployed full tinme in accordance with a definition of ful
time contained in the agreenent or contract, and for which conpensation
for full time work is payable. This subsection may not be applied
retroactively to an individual who had no guarantee of work at the
start of such period and subsequently is provided additional work by
t he enpl oyer.

Sec. 4. RCWH50.20.010 and 1995 ¢ 381 s 1 are each anended to read
as follows:

An unenpl oyed individual shall be eligible to receive waiting
period credits or benefits with respect to any week in his or her
eligibility period only if the comm ssioner finds that:

(1) He or she has registered for work at, and thereafter has
continued to report at, an enploynent office in accordance with such
regulation as the conmm ssioner may prescribe, except that the
comm ssioner may by regulation waive or alter either or both of the
requi renents of this subdivision as to individuals attached to regul ar
j obs and as to such other types of cases or situations with respect to
whi ch t he comm ssioner finds that the conpliance with such requirenents
woul d be oppressive, or woul d be i nconsistent with the purposes of this
title;

(2) He or she has filed an application for aninitial determ nation
and nmade a claim for waiting period credit or for benefits in
accordance wth the provisions of this title;
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(3) He or she is able to work, and is available for work in any
trade, occupation, profession, or business for which he or she is
reasonably fitted. To be available for work an individual nust be
ready, able, and willing, imediately to accept any suitabl e work which
may be offered to himor her and nust be actively seeki ng work pursuant
to customary trade practices and t hrough ot her net hods when so directed
by the conm ssioner or the conm ssioner’s agents;

(4) He or she has been unenpl oyed for a waiting period of one week;

(5 He or she participates in reenploynent services if the
i ndi vidual has been referred to reenpl oynent services pursuant to the
profiling system established by the comm ssioner under RCW 50. 20. 011,
unl ess the comm ssioner determ nes that:

(a) The individual has conpleted such services; or

(b) There is justifiable cause for the claimant’s failure to
participate in such services; and

(6) As to weeks beginning after March 31, 1981, which fall within
an extended benefit period as defined in RCW50. 22. 010, the individual
nmeets the terns and conditions of RCW 50.22.020 with respect to
benefits clainmed in excess of twenty-six tines the individual’s average
weekl y benefit anount.

An individual’s eligibility period for regular benefits shall be
coincident to his or her established benefit year. An individual’s
eligibility period for additional or extended benefits shall be the
periods prescribed elsewhere in this title for such benefits.

Sec. 5. RCWH50.20.015 and 1986 ¢ 106 s 1 are each anended to read
as follows:

| f the product of an otherw se eligible individual’ s weekly benefit
anount for the applicable calendar quarter nmultiplied by thirteen is
greater than the total anmount of wages earned in covered enploynent in
t he higher of two correspondi ng cal endar quarters included within the
i ndi vidual’s determ nation period, that individual shall be considered
to have marginal |abor force attachnent. For the purposes of this
subsection and RCW 50.29. 020, "determ nation period" nmeans the first
eight of the last nine conpleted calendar quarters imrediately
preceding the individual’s current benefit year.

Sec. 6. RCWH50. 20. 050 and 1993 c 483 s 8 are each anended to read
as foll ows:
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(1) An individual shall be disqualified from benefits beginning
with the first day of the calendar week in which he or she has left
work voluntarily w thout good cause and thereafter for five cal endar
weeks and until he or she has obtai ned bona fide work and ear ned wages
equal to five tinmes ((his—er—her)) the individual’s average weekly
benefit anount.

The disqualification shall continue if the work obtained is a nere
shamto qualify for benefits and i s not bona fide work. |In determ ning
whet her work is of a bona fide nature, the conm ssioner shall consider
factors including but not limted to the foll ow ng:

(a) The duration of the work;

(b) The extent of direction and control by the enployer over the
wor k; and

(c) The level of skill required for the work in light of the
i ndividual’s training and experience.

(2) An individual shall not be considered to have left work
voluntarily w thout good cause when:

(a) He or she has left work to accept a bona fide offer of bona
fide work as described in subsection (1) of this section;

(b) The separati on was because of the illness or disability of the
claimant or the death, illness, or disability of a nenber of the
claimant’s imediate famly if the claimant took all reasonable

precautions, in accordance with any regul ations that the comm ssi oner
may prescribe, to protect his or her enploynent status by having
pronptly notified the enployer of the reason for the absence and by
having pronptly requested reenploynent when again able to assune
enpl oynent: PROVI DED, That these precautions need not have been taken
when they woul d have been a futile act, including those instances when
the futility of the act was a result of a recogni zed | abor/ nanagenent
di spatch system or

(c) He or she has left work to rel ocate for the spouse’s enpl oynent
that is outside the existing | abor market area if the clai mant remai ned
enpl oyed as | ong as was reasonable prior to the nove.

(3) In determning under this section whether an individual has
left work voluntarily w thout good cause, the comm ssioner shall only
consi der work-connected factors such as the degree of risk involved to
the individual's health, safety, and norals, the individual’s physical
fitness for the work, the individual’s ability to performthe work, and
such other work connected factors as the comm ssioner my deem
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pertinent, including state and nati onal energencies. Good cause shal
not be established for voluntarily | eaving work because of its distance
from an individual’s residence where the distance was known to the
i ndi vidual at the time he or she accepted the enpl oynent and where, in
t he judgnment of the departnment, the distance is customarily travel ed by
workers in the individual’s job classification and | abor market, nor
because of any other significant work factor which was generally known
and present at the time he or she accepted enploynent, unless the
related circunstances have so changed as to anmobunt to a substantia
involuntary deterioration of the work factor or unl ess the comm ssi oner
determ nes that other related circunstances woul d work an unreasonabl e
hardship on the individual were he or she required to continue in the
enpl oynent .

(4) Subsections (1) and (3) of this section shall not apply to an
i ndi vi dual whose marital status or donestic responsibilities cause him
or her to | eave enploynent. Such an individual shall not be eligible
for unenpl oynent i nsurance benefits beginning wwth the first day of the
cal endar week in which he or she left work and thereafter for five
cal endar weeks and until he or she has requalified, either by obtaining
bona fi de work and earni ng wages equal to five tines ((hs—erher)) the
i ndi vidual’s average weekly benefit anmount or by reporting in personto
the departnment during ten different cal endar weeks and certifying on
each occasion that he or she is ready, able, and willing to i medi ately
accept any suitable work which nmay be offered, is actively seeki ng work
pursuant to customary trade practices, and is utilizing such enpl oynent
counseling and placenent services as are available through the
departnment. This subsection does not apply to individuals covered by
subsection (2) (b) or (c) of this section.

Sec. 7. RCWH50. 20. 140 and 1951 ¢ 215 s 4 are each anended to read
as follows:

An application for initial determnation, a claim for waiting
period, or a claimfor benefits shall be filed in accordance with such
regul ations as the comm ssioner may prescribe. An application for an
initial determ nation may be made by any i ndivi dual whet her unenpl oyed
or not. Each enployer shall post and maintain printed statenents of
such regul ations in places readily accessible toindividuals in ((h+s))
the enployer’s enploynent and shall nake available to each such
i ndividual at the time he beconmes unenpl oyed, a printed statenent of
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such regul ati ons and such notices, instructions and other naterial as
the comm ssioner may by regulation prescribe. Such printed materi al
shal | be supplied by the comm ssioner to each enpl oyer without cost to
((hi+#)) the enpl oyer.

The term "application for initial determnation" shall nean a
request in witing for an initial determnation. The term"claimfor
wai ting period" shall nean a certification, after the close of a given
week, that the requirenents stated herein for eligibility for waiting
period have been net. The term "claim for benefits" shall nean a
certification, after the close of a given week, that the requirenents
stated herein for eligibility for receipt of benefits have been net.

A representative designated by the comm ssioner shall take the
application for initial determnation and for the claim for waiting
period credits or for benefits. VWen an application for initial
determ nati on has been nade, the enploynent security departnent shal
pronptly make an initial determ nation which shall be a statenent of
the applicant’ s base year wages, ((ht+s)) the applicant’s weekly benefit
anount for each quarter of the benefit year, ((h+s)) the applicant’s
maxi mum anmount of benefits potentially payable, and ((his)) the
applicant’s benefit year. Such determ nation shall fix the genera
condi tions under which waiting period credit shall be granted and under
which benefits shall be paid during any period of unenploynent
occurring within the benefit year fixed by such determ nation.

Sec. 8. RCW50.22.020 and 1993 ¢ 483 s 16 and 1993 c¢c 58 s 3 are
each reenacted and anmended to read as foll ows:

When the result woul d not be inconsistent with the other provisions
of this chapter, the provisions of this title and conm ssioner’s
regul ati ons enacted pursuant thereto, which apply to clains for, or the
paynment of, regular benefits, shall apply to clains for, and the
paynment of, extended benefits: PROVIDED, That

(1) Paynent of extended conpensation under this chapter shall not
be made to any individual for any week of unenploynent in his or her
eligibility period«

(a) During which he or she fails to accept any offer of suitable
work (as defined in subsection (3) of this section) or fails to apply
for any suitable work to which he or she was referred by the enpl oynent
security departnent; or

HB 2380 p. 8
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(b) During which he or she fails to actively engage in seeking
wor k.

(2) If any individual is ineligible for extended conpensation for
any week by reason of a failure described in subsections (1)(a) or
(1)(b) of this section, the individual shall be ineligible to receive
ext ended conpensation for any week whi ch begins during a period whi ch«

(a) Begins with the week follow ng the week in which such failure
occurs; and

(b) Does not end until such individual has been enpl oyed during at
| east four weeks which begin after such failure and the total of the
remunerati on earned by the individual for being so enployed is not |ess
than the product of four nultiplied by the individual’s average weekly
benefit amount (as determ ned under RCW 50.20.120) for his or her
benefit year.

(3) For purposes of this section, the term"suitable work" neans,
wWth respect to any individual, any work which is wthin such
individual’s capabilities and which does not involve conditions
described i n RCW50. 20. 110: PROVI DED, That if the individual furnishes
evi dence satisfactory to the enploynent security departnent that such
i ndi vidual’s prospects for obtaining work in his or her customary
occupation wi thin a reasonably short period are good, the determ nation
of whether any work is suitable work with respect to such i ndividual
shall be made in accordance with RCW 50. 20. 100.

(4) Extended conpensation shall not be denied under subsection
(1)(a) of this section to any individual for any week by reason of a
failure to accept an offer of, or apply for, suitable work if:

(a) The gross average weekly remuneration payable to such
i ndi vidual for the position does not exceed the sum of«

(1) The individual’s weekly benefit amount for the applicable
cal endar quarter (as determ ned under RCW 50.20.120) for his or her
benefit year; plus

(1i) The amount (if any) of suppl enmental unenpl oynent conpensation
benefits (as defined in section 501(c)(17)(D) of the Internal Revenue
Code of 1954, 26 U.S.C. Sec. 501(c)(17)(D)), payable to such individual
for such week;

(b) The position was not offered to such individual in witing and
was not listed with the enpl oynent security departnent;

(c) Such failure would not result in a denial of conpensation under
the provisions of RCW 50.20.080 and 50.20.100 to the extent such
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provi sions are not inconsistent with the provisions of subsections (3)
and (5) of this section; or

(d) The position pays wages | ess than the higher of«

(1) The mninmm wage provided by section (6)(a)(1l) of the Fair
Labor Standards Act of 1938, wi thout regard to any exenption; or

(ii) Any applicable state or |ocal m ni nrum wage.

(5) For purposes of this section, an individual shall be treated as
actively engaged in seeking work during any week if:

(a) The individual has engaged in a systemati c and sustai ned effort
to obtain work during such week; and

(b) The individual provides tangible evidence to the enploynent
security departnent that he or she has engaged in such an effort during
such week.

(6) The enploynment security departnent shall refer applicants for
benefits under this chapter to any suitable work to which subsections
(4)(a) through (4)(d) of this section would not apply.

(7) No provisions of thistitle which term nates a disqualification
for voluntarily | eavi ng enpl oynent, bei ng di scharged for m sconduct, or
refusing suitable enploynent shall apply for purposes of determ ning
eligibility for extended conpensati on unless such termnation is based
upon enpl oynent subsequent to the date of such disqualification.

(8) The provisions of subsections (1) through (7) of this section
shal | apply with respect to weeks of unenpl oynent begi nning after March
31, 1981: PROVI DED HONEVER, That the provisions of subsections (1)
through (7) of this section shall not apply to those weeks of
unenpl oynment begi nning after March 6, 1993, and before January 1, 1995.

Sec. 9. RCWH50.22.030 and 1993 ¢ 483 s 17 are each anended to read
as follows:

(1) An individual shall be eligible to receive extended benefits
with respect to any week of unenploynent in his or her eligibility
period only if the comm ssioner finds with respect to such week that:

(a) The individual is an "exhaustee" as defined in RCW50. 22. 010;

(b) He or she has satisfied the requirenents of this title for the
recei pt of regul ar benefits that are applicable to individuals claimng
extended benefits, including not being subject to a disqualification
for the receipt of benefits; and

(c) He or she has earned wages in the applicable base year of at
| east:
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(1) Forty tinmes ((his—er—her)) the individual’'s average weekly
benefit anount; or

(ii) One and one-half tinmes his or her insured wages in the
cal endar quarter of the base period in which the insured wages are the
hi ghest, for weeks of unenpl oynent on or after July 3, 1992.

(2) Anindividual filing aninterstate claimin any state under the
interstate benefit paynent plan shall not be eligible to receive
extended benefits for any week beyond the first two weeks clainmed for
whi ch extended benefits are payabl e unl ess an extended benefit period
enbraci ng such week is also in effect in the agent state.

Sec. 10. RCW 50. 22. 040 and 1983 1st ex.s. ¢ 23 s 13 are each
anmended to read as foll ows:

The weekly extended benefit anobunt payable to an individual for a
week of total unenploynment in his eligibility period shall be an anount
for the applicable calendar quarter equal to the weekly benefit anmount
payable to hi mduring his applicable benefit year. However, for those
i ndi vidual s whose eligibility period for extended benefits commences
w th weeks beginning after Cctober 1, 1983, the weekly benefit anount,
as conputed in RCW50. 20.120(2) and payabl e under this section, if not
a multiple of one dollar, shall be reduced to the next lower multiple
of one doll ar.

Sec. 11. RCW 50.22.050 and 1993 c 483 s 18 are each anended to
read as foll ows:

(1) The total extended benefit anmount payable to any eligible
i ndividual with respect to his or her applicable benefit year shall be
the | east of the foll ow ng anpbunts:

(a) Fifty percent of the total anmount of regular benefits which
were payable to himor her under this title in his or her applicable
benefit year;

(b) Thirteen times ((his—er—her)) the individual’s average weekly
benefit anobunt which was payable to himor her under this title for a
week of total unenploynent in the applicable benefit year; or

(c) Thirty-nine tines ((his—er—her)) the individual’s average
weekl y benefit anmount which was payable to himor her under this title
for a week of total wunenploynment in the applicable benefit year,
reduced by the total anount of regular benefits which were paid (or
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deened paid) to himor her under this title wth respect to the benefit
year.

(2) Notw thstanding any other provision of this chapter, if the
benefit year of any eligible individual ends within an extended benefit
period, the extended benefits which the individual woul d otherw se be
entitled to receive with respect to weeks of unenpl oynment begi nning
after the end of the benefit year and within the extended benefit
period shall be reduced (but not below zero) by the product of the
nunmber of weeks for which the individual received any anount as a trade
readjustnment allowance within that benefit year, nmultiplied by the
i ndi vi dual’ s weekly extended benefit anount.

(3) Effective for weeks begi nning in a high unenpl oynment period as
defined in RCW50. 22.010(3) the total extended benefit anount payable
to any eligible individual wth respect to his or her applicable
benefit year shall be the | east of the foll ow ng anounts:

(a) Eighty percent of the total amount of regular benefits that
were payable to himor her under this title in his or her applicable
benefit year;

(b) Twenty tines ((his—er—her)) the individual’s average weekly
benefit anmount that was payable to himor her under this title for a
week of total unenploynent in the applicable benefit year; or

(c) Forty-six times ((his—oer—her)) the individual’s average weekly
benefit anmount that was payable to himor her under this title for a
week of total unenploynment in the applicable benefit year, reduced by
the total anobunt of regular benefits which were paid, or deened paid,
to himor her under this title with respect to the benefit year.

Sec. 12. RCWH50.22.090 and 1997 ¢ 367 s 4 are each anended to read
as follows:

(1) An additional benefit period is established for rural natural
resources i npact areas, defined in this section, and determ ned by the
of fice of financial nmanagenent and the enpl oynent security departnent.
Benefits shall be paid as provided i n subsection (3) of this sectionto
exhaust ees eligi bl e under subsection (4) of this section.

(2) The additional benefit period for a county may end no sooner
than fifty-two weeks after the additional benefit period begins.

(3) Additional benefits shall be paid as foll ows:

(a) No new clains for additional benefits shall be accepted for
weeks beginning after July 1, 1999, but for clains established on or
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before July 1, 1999, weeks of unenploynent occurring after July 1,
1999, shall be conpensated as provided in this section.

(b) The total additional benefit anount shall be one hundred four
tinmes the individual’s average weekly benefit anount, reduced by the
total anmount of regular benefits and extended benefits paid, or deened
paid, with respect to the benefit year. Additional benefits shall not
be payabl e for weeks nore than two years beyond the end of the benefit
year of the regular claimfor an individual whose benefit year ends on
or after July 27, 1991, and shall not be payabl e for weeks endi ng on or
after two years after March 26, 1992, for individuals who becone
eligible as a result of chapter 47, Laws of 1992.

(c) Notwi thstanding the provisions of (b) of this subsection,
individuals wll be entitled to up to five additional weeks of benefits
follow ng the conpletion or termnation of training.

(d) Notwi thstanding the provisions of (b) of this subsection,
individuals enrolled in prerequisite renedi al education for a training
program expected to last at |east one year will be entitled to up to
thirteen additional weeks of benefits which shall not count toward the
total in (b) of this subsection

(e) The weekly benefit amount shall be calculated as specified in
RCW 50. 22. 040.

(f) Benefits paid under this section shall be paid under the sane
terms and conditions as regular benefits. The additional benefit
period shall be suspended with the start of an extended benefit peri od,
or any totally federally funded benefit program wth eligibility
criteria and benefits conparable to the program established by this
section, and shall resune the first week following the end of the
federal program

(g) The amendnents in chapter 316, Laws of 1993 affecting
subsection (3)(b) and (c) of this section shall apply in the case of
all individuals determ ned to be nonetarily eligible under this section
wi thout regard to the date eligibility was determ ned.

(4) An additional benefit eligibility periodis established for any
exhaust ee who:

(a)(i) At the tinme of |ast separation fromenploynent resides in a
county with an unenploynent rate for 1996 at |east twenty percent or
nore above the state average and at |east fifteen percent above their
own county unenploynent rate in 1988 and the county neets one of the
followng two criteria:
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(A It is a county wth a lunber and woods products enpl oynent
quotient at least three tines the state average and has experienced
actual job | osses in these industries since 1988 of one hundred jobs or
nmore or fifty or nore jobs in a county with a population of forty
t housand or |ess; or

(B) It is a county with a commercial salnmon fishing enploynent
quotient at least three tines the state average and has experienced
actual job losses in this industry since 1988 of one hundred jobs or
nmore or fifty or nore jobs in a county with a population of forty
t housand or |ess; and

(I') The exhaustee has during his or her base year earned wages of
at | east one thousand hours; and

(I'l) The exhaustee is determned by the enploynent security
departnment in consultation with its | abor market and econom c anal ysi s
division to be a displaced worker; or

(1i) During his or her base year, earned wages in at |east one
t housand hours in either the forest products industry, which shall be
determ ned by the departnment but shall include the industries assigned
the maj or group standard industrial classification codes "24" and "26"
and the industries involved in the harvesting and managenent of | ogs,
transportation of | ogs and wood products, processing of wood products,
and the manufacturing and distribution of wood processing and | oggi ng
equi pnent or the fishing industry assigned the standard industrial
classification code "0912". The conmm ssioner may adopt rules further
interpreting the industries covered under this subsection. For the
pur poses of this subsection, "standard industrial classification code"
means the code identified in RCW50. 29. 025(6)(c); and

(b)(i) Has received notice of termnation or |ayoff; and

(1i) I's unlikely, in the determ nation of the enploynent security
departnment in consultation with its | abor market and econom c anal ysi s
division, toreturnto enploynent in his or her principal occupation or
previous industry because of a dimnishing demand within his or her
| abor market for his or her skills in the occupation or industry; and

(c)(i) Is notified by the departnent of the requirenments of this
section and devel ops an individual training programthat is submtted
to the conmm ssioner for approval not later than sixty days after the
individual is notified of the requirenments of this section, and enters
t he approved training programnot | ater than ninety days after the date
of the individual’s termnation or layoff, or ninety days after July 1,
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1991, whichever is later, unless the departnent determ nes that the
training is not avail able during the ninety-day period, in which case
the individual shall enter training as soon as it is available; or

(1i) Is enrolled in training approved under this section on a full-
time basis and maintains satisfactory progress in the training. By
April 1, 1998, the enploynment security departnent nust redetermne a
new | ist of eligible and ineligible counties based on a conparison of
1988 and 1997 enploynent rates. Any changed eligibility status wll
apply only to new clains for regul ar unenpl oynent insurance effective
after April 1, 1998.

(5) For the purposes of this section:

(a) "Training program neans:

(i) Arenedial education programdeterm ned to be necessary after
counseling at the educational institution in which the individua
enrolls pursuant to his or her approved training program or

(1i) A vocational training program at an educational institution
t hat :

(A) Is training for a | abor demand occupation; and

(B) Is likely to facilitate a substantial enhancenent of the
i ndividual’s marketable skills and earning power.

(b) "Educational institution" neans an institution of higher
education as defined in RCW28B. 10. 016 or an educational institution as
defined in RCW 28C. 04. 410( 3).

(c) "Training all owance or stipend” neans di scretionary use, cash-
i n-hand paynents available to the individual to be used as the
i ndi vidual sees fit, but does not nean direct or indirect conpensation
for training costs, such as tuition or books and supplies.

(6) The comm ssioner shall adopt rules as necessary to inplenent
this section.

(7) The provisions of RCW50.22.010(10) shall not apply to anyone
who establishes eligibility for additional benefits under this section
and whose benefit year ends after January 1, 1994. These individuals
wi |l have the option of remaining on the original claimor filing a new
claim

~-- END ---
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